
Appointment of Head of English
Full-time, permanent, from September 2020

Information for Applicants



1

Mr A M Wright (BSc Hons)

Headmaster

A message from the Headmaster

Thank you for your interest in Bablake.

I hope that the following introductory notes will give you an impression of our thriv-
ing and ambitious school, and will help you to decide whether or not to submit an 
application. 

Our last inspection report described us as “a happy community of successful learn-
ers”, and it is undoubtedly true that both pupils and staff make the school a very 
positive, supportive and vibrant environment in which to work. 

We share high expectations of what children can achieve and of who they can be-
come – when inspired by dynamic teaching, provided with outstanding opportuni-
ties and supported through attentive pastoral care. 



Context
Bablake is an HMC independent co-educational day school, 
with 750 pupils in the Senior School, including almost 200 
in the Sixth Form. There is a roughly even balance of boys 
and girls, who share rich opportunities and encourage 
one another in their endeavours. The main point of entry 
to Bablake is at the age of 11, when up to 125 pupils join, 
of whom almost half come from our Junior School (350 
pupils, including Pre Prep). Retention into Sixth Form is 
very good, when a number of pupils join us from local 
maintained and independent schools, with a handful 
also coming from China. Entry is governed by academic 
ability, and the availability of Bursaries and Scholarships 
allows us to assist almost 30% of pupils financially. This, 
combined with the very competitive annual fee (£12,162), 
ensures that pupils are drawn from a wide range of social 
and cultural backgrounds; it is a distinctive strength of the 
school. For those seeking selective co-education, Bablake 
is often the natural first choice for pupils from primary and 
preparatory schools throughout Warwickshire and the 
West Midlands. There is healthy competition for places, and 
it is not surprising that the vast majority of pupils obtain 
10 GCSEs. The school enjoyed outstanding results in the 
2019 public examinations. At A level 70% of all grades 
were at A*- B. The school climbed 32 places in the Daily 
Telegraph League Table for independent schools, amongst 
schools which are significantly more selective at Sixth 
Form level. The phenomenal success story, however, was 
at GCSE, and our press release was rightly titled: ‘Bablake 
Pupils Smash GCSE Results Record Again!’ An astonishing 
52% of all grades were at 9/8 or A*, with 73% at 9-7 or 
A*/A (national figure: 21%). A remarkable 41% secured the 
highly elusive 9 grade in English Language (national figure: 
2%). In 2018, the Times league table listed Bablake as 18th 
co-educational independent nationally.  A combination of 
high expectations, attentive pastoral care and excellent 
teaching, balanced by healthy co-curricular opportunities, 
enabled this cohort to add great value and to surpass all 

but one of the significantly more selective Warwickshire 
grammar schools. 

Bablake is part of the Coventry School Foundation, which 
comprises Bablake Senior and Junior Schools, Bablake Pre-
preparatory School at Cheshunt, and King Henry VIII Senior 
and Preparatory Schools.

History and facilities
The school was founded in 1344, but has occupied its 
current home since 1890. We were pleased in 2015 to 
celebrate 40 years of co-education, and boys and girls enjoy 
working together in an atmosphere of mutual support and 
respect.

The main impressive Victorian building has been constantly 
upgraded and improved. More recent additions and 
improvements have included a Languages Block (1991), a 
Junior School (1993), an English, Drama and Music Block, 
including Theatre (2000), new Science Laboratories (2004), 
refurbishment of the swimming pool (2005), a Library 
extension (2005), a Memorial Garden (2009), and new 
indoor sports facilities and netball/ tennis courts (2008-15). 
There has been a gradual improvement of all teaching areas 
(including a staged refurbishment of Science laboratories 
completed in Summer 2018), so that all departments have 
their own suite of rooms and staff areas, as well as having 
access to ICT equipment including multi-media projectors 
and interactive whiteboards. All staff use tablet technology.

There are 40 acres of excellent playing fields about one 
mile away from the school. Next to these is the Coventry 
School Foundation Astro Turf facility, which is shared with 
our sister school, King Henry VIII; this was completely 
refurbished in 2014. An exciting project to re-develop the 
Sixth Form Centre, and to provide new Medical, Learning 
Support and Careers Centres and Fifth Year Common Room 
facilities was completed in September 2017.

Situation
The school occupies an attractive, green site under 1 
mile from Coventry city centre, and is easily accessible 
by road from surrounding towns and villages. Coventry 
itself is undergoing healthy regeneration after the loss of 
some manufacturing industry, and is surrounded by some 
beautiful countryside in the heart of England. The school 
enjoys the educational, artistic and historical benefits of its 
proximity to Warwick and Coventry Universities (ranked 8th 
and 12th nationally by the Guardian in 2017), Birmingham, 
Royal Leamington Spa and Stratford-upon-Avon. We have 
been delighted to welcome Wasps to the Ricoh Arena! In 
2021 Coventry will be UK City of Culture.

Opportunities
Co-curricular activities, including sport, music, drama and 
the Duke of Edinburgh’s award scheme are enthusiastically 
pursued and supported by staff and pupils alike, as is a 
vigorous programme of community service and charity 
fundraising. The Combined Cadet Force is one of the 
largest volunteer contingents in the West Midlands. There 
is a vibrant House system, in which happy participation 
is encouraged across the age-range through a host of 
activities. In recent years the school has been represented 
in national finals for netball and indoor hockey, with the 
rugby, hockey (boys’ and girls’), cricket, cross-country 
and athletics teams regular winners of local and regional 
competitions. There is a full and varied programme of visits 
and tours, both at home and abroad. 

Bablake School
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Department of English at  Bablake
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The Department
There are eight teachers in the English Department at Bablake: five are full-time (two of whom also teach in another department) and three are part-time. It is a very successful department 
with a cohesive and experienced team of staff.  Members of the department are highly committed to their subject and their pupils, fostering very positive relationships, and encouraging and 
inspiring pupils of all abilities. Good practice is frequently shared, and staff are adventurous in their teaching. The Head of Department is supported by a Second in Department.

The department is housed in a specially designed theatre block which is shared with the Drama and Music departments.  Provision for English consists of four large classrooms and three 
sixth form seminar rooms whilst there is also a large ICT suite in the building.  This is equipped with 26 PCs, printers, scanners and audio-visual facilities.  Projectors are installed in all of the 
classrooms, four of which also have interactive boards.  The studio theatre is an extensive two-storey space with a large acting area, gallery and sound and lighting box.  It doubles as a per-
formance venue for plays and concerts and as a teaching space for Drama.  Within the block there is also a spacious English staff room and well-stocked store rooms.

The Curriculum
All pupils take both English Language and English Literature to IGCSE level (Edexcel). Many students continue with English Literature to A Level following the OCR specification and with 
English Language following the AQA syllabus. Approximately one quarter of students who study Literature and Language at A Level go on to study English or a related subject at university 
each year. Academic results are excellent. 

At Key Stage 3, teachers have freedom to choose their own texts (traditional and contemporary) and to experiment with new and imaginative ways of teaching their subject. The department 
is also timetabled to use the library on a weekly basis with Year 7 and periodically with the other Key Stage 3 year groups. During these lessons the pupils follow the department’s Power 
Readers Scheme, which has been designed to broaden their personal reading experience and challenge them with new books.  

Co-curricular Activities
Co-curricular activities feature strongly in the department’s work. Debating and public speaking are flourishing and the school hosts a number of events. Pupils are also involved in a range 
of school magazines, as contributors and editors. Three authors of children’s fiction visit the school every year; the library plays a very active role in promoting reading. In addition, the de-
partment regularly organises theatre trips and A Level study days. Staff also run various clubs including a Reading Society (Year 10), American Book Club for our A Level students and ‘Eats, 
Shoots and Leaves’ English workshops for Years 8 and 9.

“A good library will never be too neat, or too 
dusty, because somebody will always be in it, 

taking books off the shelves and staying up 
late reading them.”

Lemony Snicket
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Head of English
From September 2020

This appointment arises as a result of the incumbent’s 
decision to return to a part-time teaching post at Bablake 
after 10 years’ excellent service as a full-time member 
of the team. It represents an excellent opportunity for 
advancement, and would suit an inspiring, highly qualified 
and ambitious teacher, capable of teaching English to A 
level. 

Above all, the successful candidate will have an infectious 
enthusiasm for the value and relevance of English in young 
people’s lives, as well as the vision and organisational 
skills to lead the department through the next stage of its 
development.

Person Specification: 
The successful candidate will:
•	 have a good honours degree and recognised teaching 

qualification.
•	 be an inspirational teacher of English, with the ability 

to teach to A level.
•	 have a thorough knowledge and understanding of 

examination requirements in the subject.
•	 be committed to high academic standards.
•	 be a very good organiser, with an eye for detail and the 

ability to forward-plan.
•	 have strong ICT skills, and the willingness and ability to 

learn new systems, as required by the post.
•	 have excellent written and oral communication skills, 

and relate very well and sensitively to pupils, staff and 
parents.

•	 have a positive and enthusiastic outlook.

•	 be entirely trustworthy and appropriately discreet.
•	 be seeking a fresh challenge, which might in due 

course lead to senior leadership.
•	 be committed to his/ her own professional 

development.
•	 work well under pressure and be able to manage 

conflicting priorities.
•	 be wholly supportive of school aims, ethos and 

policies/ procedures.
•	 have an understanding of the benefits of co-education.
•	 along with all teachers at Bablake, enjoy involvement 

in the co-curricular and pastoral sides of the school.
•	 along with all teachers at Bablake, exercise his/ her 

responsibility for the safeguarding of young people.

These qualities and competencies will be assessed via 
the candidate’s application, interview and professional 
references and, where relevant, will be verified via copies 
of qualifications and successful safeguarding checks 
(including enhanced DBS clearance).

Job Description:
The Head of English is responsible for the leadership and 
management of his/ her department at Bablake.

As a senior member of staff, a Head of Department is 
essentially a leader of his or her team of teachers, and is 
responsible to the Headmaster for: the work of these 
teachers; the development of the subject; the long-
term planning and effective day-to-day teaching of the 
department; the care of staff and the articulation of their 
views; the learning ethos of pupils in the subject; and the 
good order and atmosphere of the appropriate area of the 
school. 

In common with all teachers, the Head of Department 
contributes to the well-being and development of the 
school by supervising, guiding and caring for pupils inside 
and outside the classroom. An overriding concern must 
be to remain professionally alert to developments within 
the subject and in the broader educational climate, so as 
to maintain the confidence and respect of colleagues and 
departmental staff.

The responsibilities of the Head of English fall into three 
broad areas:

Leadership
•	 Supervision of the work of the department’s staff, 

including assessment and evaluation of overall 
effectiveness.

•	 Providing effective mentoring and being a positive 
role model.

•	 Professional development of the department’s staff, 
including updating subject expertise and arranging 
with the Staff Development Co-ordinator appropriate 
in-service training.

•	 Supervision of student teachers, and induction and 
guidance of new teachers, including direct classroom 
observation.

•	 Advising the Headmaster over the recruitment of the 
department’s teaching staff.

•	 Representing the department’s views to the 
Headmaster and various committees.

•	 Holding regular minuted departmental meetings.
•	 Overseeing departmental discipline, and ensuring the 

maintenance of high standards by regular checking 
and sampling of appropriate work.

Job Description
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The Curriculum
•	 Leading the department’s curriculum-planning and 

development in accordance with school policy and 
expectations.

•	 Managing the teaching methods used by the 
department by developing and selecting suitable 
materials and advising on classroom practice.

•	 Incorporating these two aspects in a full scheme of 
work, to be available on request.

•	 Preparing annual analyses of the department’s end 
of year and public exam results, with comments on 
anomalies as appropriate.

•	 Responsibility for all internal examinations and the 
development of appropriate external examination 
courses, and recommendations on university entry.

•	 Monitoring progress of pupils at all stages within his/
her subject area. 

•	 Providing subject-related opportunities for pupils 
beyond the taught curriculum.

Organisation and Administration
•	 Devising and maintaining such departmental records 

as the Headmaster may specify.
•	 Providing information to parents and colleagues about 

the work of the department and about pupils’ progress, 
as required.

•	 Submitting a regular forecast of departmental resource 
needs as required by the School Finance Officer and/
or Headmaster, and managing the department’s 
expenditure and stock control in accordance with the 
agreed budget.

•	 Managing the subject’s expenditure and stock control 
in accordance with the agreed budget.

•	 Responsibility for the rooms and equipment allocated 
to the subject, and for health and safety in the subject 
area.

•	 Advising the Deputy Head and Headmaster on the 
departmental needs for preparation of the timetable.
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Job Description (continued)

“A friendly, vigorous approach, 
fun, very hard work, examination 

success, a passion for literature and 
the theatre all characterise English 

at Bablake.”



Working at Bablake
Staff are all well-qualified and enthusiastic, and have high 
expectations of themselves and their pupils. There is a staff: 
pupil ratio of 1:10. We received an outstanding inspection 
report in March 2014: “The school fully meets its aims of 
developing character, intellect and physical well-being 
within a happy, scholarly and caring community.”  The school 
has since satisfied all criteria in a Compliance Inspection 
of February 2018. The school has a strong reputation for 
pastoral care, and teaching staff are committed to co-
curricular activities. This willing participation is recognised 
through the Coventry School Allowance. Generous fee 
remission for the children of permanent staff is available at 
all Foundation schools (from age 3) subject to a minimum 
number of hours worked. There is an excellent and loyal 
support staff, who understand their vital role in contributing 
to pupils’ growth and achievements. All staff benefit from 
free membership of our on-site Sports Club.

Do consult our website (www.bablake.com) for a fuller 
description of the school, and for our latest news. Our most 
recent ISI inspection report can be found on our website or 
at www.isi.net. 

Child Protection
The post holder’s responsibility for promoting and 
safeguarding the welfare of children and young persons for 
whom he/she is responsible, or with whom he/she comes 
into contact will be to adhere to and ensure compliance 
with the school’s Child Protection Policy at all times.  If in the 
course of carrying out the duties of the post the post holder 
becomes aware of any actual or potential risks to the safety 
or welfare of children in the school he/she must report any 
concerns to the school’s Designated Safeguarding Lead or 
to the Head.

Safeguarding
Bablake School is committed to safeguarding and 
promoting the welfare of children and young people, and 
this is reflected in its recruitment procedures. Successful 
candidates for posts are required to undergo an enhanced 
DBS disclosure.

Appointment Process
Application forms, accompanied by a covering letter and 
curriculum vitae, should reach the Headmaster as soon as 
possible, and no later than Monday 27th January (9am). 
Interviews are likely to occur shortly thereafter.

Please e-mail your application to:
hmsec@bablake.coventry.sch.uk 

There is no requirement to post a hard copy at this stage.
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